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Dear Saudi Aramco employees, 

Today, Saudi Aramco completes 80 years 
of excellence and leadership. On this occa¬ 
sion, let me reflect on the present and the 
past, on the company's most significant 
achievements and also on the challenges it 
has faced and the lessons it has learned since 
its inception. 

Some 80 years ago, it was the wisdom 
and foresight of the Kingdom's founder, King 
Abdulaziz, that provided the basis for build¬ 
ing the Kingdom's petroleum industry when 
he issued the instruction to sign the historic 
concession agreement, which led to the ar¬ 
rival of the first geologists to explore for oil 
in Saudi Arabia. Included in the agreement 
was a stipulation that the Kingdom's people 
be developed and employed in building the 
Saudi petroleum industry. That keen insight 
continued to lead the company from the 
1930s through today, making Saudi Aramco 
a hub of opportunity where ambitious goals 
are achieved, capabilities are developed and 
potential is always on the rise. Through its 
early training and development programs, 
the company managed to equip thousands 
of Saudi men and women to fill supervisory 
and operations positions, making Saudi Ar¬ 
amco a global example of developing human 
potential. 

Eighty years on, Saudi Aramco remains a 
source of pride for the Kingdom. Each of the 
eight decades of the company's existence has 
brought its own achievements and challeng¬ 
es, and each decade has brought increasingly 
ambitious sets of initiatives that have formed 
the building blocks of what our company is 
today and what it strives to be tomorrow. 

This has never been more evident than now. 

Our exploration activities have maintained 


plentiful production, and our mega-projects, 
such as Manifa, Karan, Khurais, Khursani- 
yah and Qatif, have all contributed to our 
production capacity and our ability to be the 
world's most reliable supplier of energy. We 
continue to launch ambitious world-scale 
projects such as SATORP, which includes the 
construction of an advanced conversion re¬ 
finery with integrated petrochemical indus¬ 
tries; Sadara, which will be one of the world's 
largest integrated petrochemical production 
complexes and the largest facility of its type 
ever built in one phase; and Petro Rabigh, 
the phase II of which will further expand and 
complement the Rabigh I petroleum refin¬ 
ing and petrochemical production complex. 
Meanwhile, the YASREF joint venture with 
Sinopec stands as a model for direct foreign 
investment in the Kingdom, and the Jazan 
Refinery and Terminal Project will contribute 
significantly to the industrial development of 
the southwestern region of the Kingdom. 

Meanwhile we embrace our social re¬ 
sponsibilities to the people of Saudi Arabia 
more than ever, especially when it comes to 
enriching the Kingdom's youth and the ad¬ 
vancement of knowledge. Perhaps our most 
important and proudest achievement in this 
past decade has been bringing the vision of 
the Custodian of the Two Holy Mosques, 

King Abdullah, to reality by building the King 
Abdullah University for Science and Tech¬ 
nology. Also in line with the King's vision to 
transform the Kingdom into a knowledge- 
based society, Saudi Aramco has launched 
the King Abdulaziz Center for World Cul¬ 
ture project and the King Abdullah Petro¬ 
leum Studies and Research Center. Also, 
there is the King Abdullah Stadium Project. 
Furthermore, Saudi Aramco was recently en¬ 



trusted to develop the infrastructure for Ja¬ 
zan Economic City. 

Today, Saudi Aramco continues to prog¬ 
ress toward achieving its ambitious Strategic 
Intent to become a world-leading integrated 
energy and chemicals company focused on 
maximizing revenues, facilitating the sustain¬ 
able and diversified expansion of the King¬ 
dom's economy, and enabling a globally 
competitive national energy sector. 

As we continue this journey, it is impor¬ 
tant to remember that this decade's achieve¬ 
ments would not have been possible if not 
for the sacrifices made by the generations 
of employees who came before us. Indeed, 
we owe a debt of gratitude to the men and 
women who overcame harsh and difficult 
circumstances to build the solid base upon 
which our current generation of employees 
can add to. I am confident that with ambi¬ 
tion, capability and dedication, the new gen¬ 
erations will take the initiative to seek new 
horizons and lead this company to continued 
excellence and even greater achievements in 
the decades to come and the exciting jour¬ 
ney ahead. 

Khalid A. Al-Falih, 

president and CEO 


Saudi Aramco by the Numbers 



is the amount in dollars of material and service 
procurement spending awarded locally in 2012. 


Traffic Signature Safety Program Update 

Saudi Aramco officials meet with the Governor and Deputy 
Governor of the Eastern Province to provide an update on traffic 
safety efforts promoted by the company. 

... page 3 

iDiscover Wraps Up in Al-Hasa 

After successful stops in Hayil, Jiddah, Yanbu' and Jazan, iThra 
Youth's iDiscover program concluded with a grand ceremony in 
al-Hasa. 

... pages 4 and 5 


Upstream Technology Championed 

Saudi Aramco emphasizes upstream technologies at this year's 
Offshore Technology Conference in Houston. 

... page 8 
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Technical 
Symposium 
Organizing 
Committee. 


SPE-SAS hosts Young Professional Technical Symposium 



MUSHERF ALAMRI 

DHAHRAN — The Society of Petroleum 
Engineers-Saudi Arabia Section (SPE-SAS) re¬ 
cently hosted its annual Young Professional 
Technical Symposium at the Plaza Center. The 
event featured motivational speeches and 
technical presentations from Saudi Aram- 
co and oil industry professionals along with 
members of academia. 

The theme of the symposium, for which 
Saudi Aramco was a diamond sponsor, was 
"Accelerating Your Career." 

In his opening remarks, Dr. Mohammed 
B. Al-Otaibi, symposium chairman and master 
of ceremonies, said it was designed to give 
participants a good learning experience and 
to present engineers and scientists with new, 
relevant and useful information about the oil 
and gas industry. He highlighted how the SPE- 
SAS is enriching young professionals' careers 
by providing field trips, courses, workshops 
and forums. 

In his keynote speech, Abdulaziz F. Al- 
Khayyal, senior vice president of Industrial Re¬ 
lations, told participants they should be proud 
to be a part of an industry that is essential for 
powering other sectors. He then shared some 
observations about those who excel in their 
careers. 

"In over 31 years with Saudi Aramco, I 
have observed key areas separating the 'fast 
trackers' from the rest," he said. They includ¬ 
ed: 

• Align your priorities with the compa¬ 
ny: It is an excellent starting point to sync your 
own path with the company and to under¬ 
stand and fully embrace the corporate values. 

• Everything matters, every day: Ev¬ 
ery document or email you read matters and 
must not be wasted. The challenge is to al¬ 
ways maximize the use of your limited re¬ 
sources to gain the most developmental 
value. 

• You must have passion: One must 
possess the internal energy to overcome chal¬ 
lenges that others have failed. 

One of the features of the symposium was 
an interactive panel that included: 


Al-Khayyal; Amin H. Nasser, senior vice presi¬ 
dent of Upstream; and Khaled A. Al Buraik, 
vice president of Petroleum Engineering and 
Development. 

Nasser said young and veteran engineers 
alike will have a role in developing unconven¬ 
tional resources. However, because the un¬ 
conventional resources industry is in the early 
stages of development, young professionals 
will have a bigger role. Also, as the compa¬ 
ny expands its core operations, there will be 
more opportunities for women in Upstream. 

Al Buraik noted that flexibility and effec¬ 
tive communication will contribute to enrich¬ 
ing young professionals' careers. Employees 
can broaden their horizons by being flexible 
and accepting assignments that may not di¬ 
rectly relate to their area of expertise. He said 
effective communication — both listening 
intently and speaking articulately — will not 
only be useful professionally but also person¬ 
ally. 

With more than 80 abstracts submitted 
and more than 350 registered participants, 
the event was successful. 

Bassma A. AlSeyofi, director of Language 
Training at the Saudi Ministry of Education, 
shared her "pillars of success," including hav¬ 
ing the ambition to improve one's current sit¬ 
uation while maintaining a healthy, balanced 
lifestyle. 


Faisal Al-Nughaimish, division head of the 
Manifa Drilling Engineering Division, shared 
his success story. He commented that success 
is not only the result of victory but also a des¬ 
tination. 

To engage young professionals in the com¬ 
pany, the organizers hosted the ATP YLAB 
Game Show so participants could learn about 
the goals of the company, said Marwa A. 
Khalaf, co-chair of the event. A new addition 
to this year's technical presentational was hav¬ 
ing a variety of speakers from oil field service 


companies and academia to expose partici¬ 
pants to new ideas. 

The technical presentations started with 
Mohammed Al-Ghazal of the Southern Area 
Production Engineering Department talking 
about the relationship between geoscience, 
drilling and applications in multistage fractur¬ 
ing. 

Gerard T. Schuster, a leading scholar in 
geophysics from the King Abdullah Univer¬ 
sity of Science and Technology, talked about 
a new, innovative method of locating hydro¬ 
carbons by utilizing a data processing method 
called "Least Square Migration." He said that 
with advanced technology and mathematics 
solutions, this technique has become econom¬ 
ically viable while providing more accurate in¬ 
formation. 

Hin Loong Seah of Schlumberger talked 
about how the use of neutron magnetic reso¬ 
nance to analyze light oil in certain rock for¬ 
mations may improve production. 

There were also e-poster sessions between 
the presentations, with Abdullah A. Al-Gham- 
di of the Southern Area Production Depart¬ 
ment presenting a case study about how 
infrastructure reliability and the data commu¬ 
nication index impact intelligent field opera¬ 
tions. 


Panel Discussion: Developing unconventional resources 

How to benefit from North American experiences in developing unconventional re¬ 
sources is a hot topic in the oil and gas industry, so organizers invited some of the leading 
engineers in the field to talk about the topic on a panel. 

Daniel Moos of Baker Hughes spoke about how the oil and gas industry in the United 
States developed technologies that reduce the ecological impact of drilling while cutting 
the cost. U.S.-based operators resolved to recycle water on the site, minimizing the cost of 
transportation and disposal while conserving this precious resource. 

Alfredo Mendez of Weatherford emphasized that the experience in North America 
showed the benefits of collecting and analyzing data about formations to use the appropri¬ 
ate method of drilling. He noted that each type of formation must be approached differ¬ 
ently to maximize recovery. 

The panel agreed that the experiences gained and technologies developed in the U.S. 
will allow the Kingdom to unlock its unconventional riches but that these methods were 
developed according to the unique situation of operators in the U.S., such as having a 
strong infrastructure and regulatory framework. So these solutions can be adapted to the 
Kingdom's unique geology and infrastructure. 



Feel free to 
attend parties, 
but choose 
your foods 
wisely 


Your Voice reflects the thoughts and 
opinions of the writer and not 
necessarily those of the publication. 


Food is one of the pleasures 
and joys of parties, social gather¬ 
ings and festivals. You still can en¬ 
joy the parties and maintain your 
dietary habits by eating healthy 
foods. 

Enjoy the gathering, conversa¬ 
tion, meeting people and the cel¬ 
ebration event, and not only the 
food. 

The following tips help you to 
eat healthy during parties: 

■ Balance your party eating 
with your daily meals. Consume 
a light breakfast and lunch if you 
are attending a dinner party. 

■ Drink water before at¬ 
tending the party and have a light 
snack to take the edge off your 
hunger. 

■ Don't go to the party hun¬ 
gry. 



Basem Futa 

Dhahran 

basem.futa@aramco.com 


■ Select your table away 
from the banquet or buffet coun¬ 
ter. Don't stand or sit next to the 
buffet. 

■ Select small plates for your 
food, rather than big plates to 
help you get small portions. 


■ Eat in moderation, and se¬ 
lect small portions of varied foods. 

■ Eat slowly, and chew the 
food well. Select foods that take 
more time to eat (example: eat¬ 
ing fresh fruits takes longer than 
drinking fruit juice). 

■ Avoid eating while watch¬ 
ing television to avoid uncon¬ 
scious eating. 

■ Rainbow your plate with 
selections of colorful vegetables 
and fruits and fill half of your 
plate with vegetables (raw or 
cooked) and fresh fruits (cuts or 
salads). 

■ Select baked, steamed or 
grilled appetizers and dishes rath¬ 
er than fried. 

■ Select lean meat, skinless 
poultry or seafood rather than 
deep fried, breaded cuts of meat. 


poultry or fish. Avoid sausages 
or canned meat. 

■ Select low fat or nonfat 
milk products rather than full 
cream, if available. 

■ Select whole-wheat 
grains or cereals rather than 
white or rich pastries. 

■ Limit adding creamy 
and salty dressings or sauces 
in your meals. Try lemon, spic¬ 
es or vinegar to season your 
food. Limit selecting salty ap¬ 
petizers or pickles. 

■ Try low caloric drinks, 
i.e., mineral water or unsweet¬ 
ened juices in moderation. 

Limit your selection of creamy 
and sweet beverages. 

■ End your party with 
selections of fruit rather than 
creamy sweets. 
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Prince Sand updated, thankful 
for traffic safety efforts 



■ HRH Prince Saud bin Naif bin Abdulaziz, second from right, is pictured with HH Prince Jalawi 
bin Abdulaziz bin Musaid, third from right, Abdulaziz F. Al-Khayyal, far right, and Sultan Al- 
Zahrani, far left, after a recent meeting. 


On May 20, His Royal Highness Prince 
Saud bin Naif bin Abdulaziz, Governor of 
the Eastern Province, and His Highness 
Prince Jalawi bin Abdulaziz bin Musaid, 
Deputy Governor of the Eastern Province 
and chairman of the Eastern Province Traffic 
Safety Council, met with company execu¬ 
tives as they presented the Eastern Province 
Traffic Safety Strategy and Saudi Aramco's 
traffic safety efforts in the region. 

Saudi Aramco's delegation was led by 
Abdulaziz F. Al-Khayyal, senior vice presi¬ 
dent of Industrial Relations, who also sits 
on the Eastern Province Traffic Safety Coun¬ 
cil as vice chairman. He was joined by 
Mohammed Al-Zahrani, vice president of 
Safety and Industrial Security; Mohammed 
Al-Qahtani, vice president of Saudi Aramco 
Affairs; and Khalid Al-Mulhim, acting gen¬ 
eral manager of Government Affairs. 

The meeting was also attended by HE 
Fahad Al-Jubeir, mayor of the Eastern Re¬ 
gion; HE Abdullah Al-Sulaiman, director of 
Roads and Transportation in the Eastern 
Province; Brigadier General Abdul Rahman 
Shanbari, director of the Traffic Department 
in the Eastern Province; and Brigadier Gen¬ 
eral Abdullah Al Subaie, commander of the 
Special Security Forces of Roads in the East¬ 
ern Province. 

The purpose of the meeting was to 
present the traffic safety strategy and ini¬ 
tiatives taking place in the Eastern Province 
and the coordination with local stakehold¬ 
ers. The presentation was delivered by Sul¬ 
tan Al-Zahrani, director of Saudi Aramco's 
Traffic Safety Signature Program (TSSP). 
During his presentation, Al-Zahrani also 
touched on traffic safety in the Kingdom in 
general. 

Al-Zahrani shared with Prince Saud 
that the key objective of the Traffic Safety 
Council was to have a well-organized and 
coordinated approach to the management 
of highway safety, both at the regional 


and national level. 

Prince Saud heard how the traffic safety 
strategy encompasses the four E's: Emer¬ 
gency response, Engineering, Enforcement 
and Education. The Prince was then briefed 
what activities and initiatives have taken 
place in each of these areas. 

Al-Zahrani shared with Prince Saud that 
the accident reduction target for the East¬ 
ern Province was set at 30 percent over a 
10-year period. He also mentioned that the 
summer of 2013 will complete the first year 
of implementing the program, and so far, 
the results have shown a decrease in serious 
injuries by more than 14 percent and fatali¬ 
ties by 2 percent. He also heard how Saudi 
Aramco has invested more than $30 mil¬ 
lion in supporting initiatives and projects for 
traffic safety programs. 

Prince Saud thanked Saudi Aramco for 
its role in traffic safety and guaranteed the 
full coordination of all parties in support¬ 


ing the success of a program that serves the 
public interest. He stressed that the safety 
of the Kingdom's citizens and residents was 
a top priority. 

Prince Jalawi used the occasion to thank 
Prince Saud for his commitment and sup¬ 
port of the Eastern Province Traffic Safety 
Council, and he also praised the role played 
by government bodies in helping to imple¬ 
ment the strategy. 

Al-Khayyal told Prince Saud that the 
company's support for the traffic safety 
council stems from its corporate social re¬ 
sponsibility, with a goal of reducing the 
number of traffic accidents and minimizing 
the social and economic impact and health 
implications. 

The Traffic Safety Council was an idea 
initiated by Saudi Aramco in 2009. Al- 
Khayyal thanked both Prince Saud and 
Prince Jalawi for their support and guid¬ 
ance. 


Coming 

Events 


Chemlndix 2013: Notification 
of Abstract Acceptance is May 
31. This year's theme is "Energy 
Transformation: Feasibility to 
Sustainability." 

The event is scheduled Nov. 2-6 at 
the Gulf Hotel in Manama, Bahrain. 
Visit http://www.chemindix.org/ for 
more information about conference 
registration and call for abstracts. 
Facebook: Chemindix 2013. Twitter: 
@Chemindix 2013. 

World Environment Day: The En¬ 
vironmental Protection Department 
will host and recognize the 2013 
World Environment Day with an ex¬ 
hibition at Al-Othaim Mall in al-Hasa. 
The four-day event will be June 11 - 
14 and will offer opportunities for 
attendees to learn more about envi¬ 
ronmental issues that affect the very 
homes and communities in which we 
live. Representatives participating in 
the event will be the Utilities Depart¬ 
ment, Marine Department, al-Hasa 
Municipality, al-Hasa Irrigation and 
Drainage Authority, Directorate of 
Agriculture-al-Hasa, Directorate of 
Education-al-Hasa, Saudi Food and 
Drug Authority, Saudi Food Bank, 
al-Hasa Chamber of Commerce and 
King Faisal University. 



OPEC Basket Weekly Price trend for the 
Past five weeks: 

Friday, April 26, 2013 -$ 98.96 
Friday, May 3, 2013 -$ 100.39 
Friday, May 10, 2013 - $ 102.04 
Friday, May 17, 2013 - $ 100.54 
Friday, May 24, 2013 - $ 100.68 
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Company research scientist earns appointment 


Imperial College of London recently offered Saudi Aramco scien¬ 
tist Gautam Kalghatgi a visiting professorship in the college's depart¬ 
ment of Mechanical Engineering. 

In his role as a visiting professor, Kalghatgi, a senior research sci¬ 
ence consultant at Saudi Aramco's Research and Development Center 
in Dhahran, will undertake various tasks such as teaching, conducting 
seminars and interacting in research areas of mutual interest between 
Saudi Aramco and Imperial College. 

Kalghatgi, who was elected a Fellow of the Royal Academy of 
Engineering in the United Kingdom last year, is an internationally re¬ 
nowned scientist in the fields of fuels, combustion and engines. His 
recent work, including that at Saudi Aramco, has demonstrated the 
profound implications of engine technology developments on the 
manufacturing and marketing of future transport fuels. 

One of his papers titled "Pre-ignition and super-knock in turbo¬ 
charged spark-ignition engines" (which was coauthored with Prof. 
Derek Bradley from Leeds University) was published in 2012 in the In¬ 
ternational Journal of Engine Research. The paper was awarded the 
SAGE Best Paper Prize 2012 by the editorial board of the journal. 

There is great potential to use low-octane gasoline-like fuels in die¬ 
sel engines to develop fuel/engine systems that are highly efficient, 
clean and affordable. Such an approach also opens a path to mitigate 
the expected future demand imbalance toward heavier fuels. 

Another of his important findings is that, as spark-ignition engines 
seek to become more efficient, the Motor Octane Number specifica¬ 
tion for gasoline, which is an important factor in determining how re¬ 
fineries are run, becomes less relevant. 

Turbo-charging, coupled with downsizing, is the primary approach 
being taken by engine designers to improve the efficiency of spark 
ignition engines. However, it appears to promote pre-ignition, an ab¬ 
normal combustion phenomenon where combustion starts before 



■ Gautam Kalghatgi of Saudi Aramco's Research and Development 
Center has been offered a visiting professorship with Imperial 
College London. 


the sparkplug fires. This, in turn, could lead to extremely heavy knock 
(aka super-knock) that can damage the engine. Automakers are very 
concerned about these phenomena, and publications such as this pa¬ 
per demonstrate the knowledge and expertise of Saudi Aramco sci¬ 
entists in this important area. 
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Story by 

SHATHA AL-QURASHI 


Saudi Aramco's investment in 
human capital wraps up in al-Hasa 


Elevating its social re¬ 
sponsibility leadership 
role in the Kingdom, 

Saudi Aramco looks to 
empower Saudi youth 
with educational possibil¬ 
ities through the King Ab- 
dulaziz Center for World 
Culture. 

During the 2012 Space 
and Aeronautics confer¬ 
ence in Riyadh, Saudi Ar¬ 
amco president and CEO 
Khalid A. Al-Falih an¬ 
nounced the launch of a 
unique educational pro¬ 
gram (iDiscover) to be 
conducted as one of the 
iThra Youth initiatives 
through the center in 
partnership with the Min¬ 
istry of Education. 

Focusing on science and 
math, iDiscover strives to 
provide engaging, hands- 
on and student-centered 
experiences that help 
change the stereotypical 
view that teenagers hold 
about math and science 
as rigid and dull subjects. 
iDiscover looks to change 
that thinking by making 
the fields interesting, en¬ 
joyable, and to have their 
value readily seen as the 
key to the future of the 
Kingdom. 



Photo: Ahmed Al-Thani/MPD 


■ Students in al-Hasa test a motorized robot that was part of their hands-on learning 
experience during iDiscover activities. 


A worldwide trend in science and 
math teaching methodologies is to en¬ 
gage young minds in entertaining educa¬ 
tion camps that focus on experimental, 
investigative and pre-learning approach¬ 
es. In the Kingdom, this trend is thriving 
through its use in the iDiscover program, 
an unprecedented educational initiative 
designed to guide students and teachers 
toward a lifelong passion and apprecia¬ 
tion of the science, technology, engineer¬ 
ing and mathematics (STEM) fields. 

iDiscover consists of three phases: iDis¬ 
cover Master Trainers, iDiscover Teachers, 
and iDiscover Students. In the first phase, 
32 teachers were selected from around 
the Kingdom. These teachers completed 
intensive math and science training in 
two well-recognized institutions in the 
United States: Lawrence Hall of Science at 
the University of California and the Math 
Zoom Academy in Irvine, California. 

After completing the intensive train¬ 
ing, these master trainers conducted 
the second and third phases in five cities 
(Hayil, Jiddah, Yanbu', Jazan and al-Hasa), 
training 1,000 teachers and 2,000 stu¬ 
dents. 

In each city, the two-week experience 
started with iDiscover Teachers, a five- 
day training session during which a total 
of 200 local men and women assistant 
teachers were given intensive training by 


the master trainers. By the end of this 
phase, a selection process was conducted 
to select the top 20 teachers to assist the 
master trainers in conducting the second 
week of the program (iDiscover Students). 
Four-hundred students participated in 
iDiscover Students, which included sci¬ 
ence, math and enrichment workshops 
designed to build well-rounded students 
by enhancing knowledge in math and sci¬ 
ence and building character, communica¬ 
tion, leadership and social skills. 

Cities Embrace iDiscover 

In each city, passionate team mem¬ 
bers had their own memories and inspi¬ 
rational moments as they were exposed 
to rich subcultures from various provinces 
around the Kingdom. In addition to the 
cultural, educational and social experienc¬ 
es that the team gained from iDiscover, 
they also learned the value of knowledge 
transfer to eager participants. 

In Hayil, the team was inundated by 
the generosity of its people who were not 
only passionate about the program but 
also progressive and proactive in provid¬ 
ing support to make it an unforgettable 
experience. Jiddah was the second stop 
for the iDiscover team. There, they faced 
the challenge of training participants who 
were already exposed to various types of 
educational activities and programs, but 
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"iDiscover was inspiring to all of us. The iDiscover experience transformed the 
fearful and reluctant perceptions of hundreds of our young people about math 

and science into a bond of love and interaction." 

— Mohammed Y. Al-Qahtani 



■ Mohammed Y. Al-Qahtani speaks to students, teachers and officials during the iDiscover grand closing ceremony in al-Hasa. 


the team succeeded in engaging them 
by introducing new tips and techniques 
in each course, as well as by using new 
teaching methods that focus on group 
work, trial and error, and peer learning. 

In Yanbu', the team had the advantage 
of working with passionate locals who 
showed great enthusiasm toward learn¬ 
ing and training. The team discovered a 
promising young female talent in the art 
class, Zenab Omer, who showed excel¬ 
lence in drawing animation and graffiti. 

Then, the iDiscover team enjoyed de¬ 
livering the program to incredibly smart 
and well-informed ninth-graders in Jazan 
during the fourth stop of this education¬ 
al expedition. 

iDiscover in al-Hasa 

Eager to be engaged in fun activities 
in iDiscover during the final stop in al- 
Hasa, teachers and student received the 
program with passion and excitement. 
Master trainers' feedback about their 
iDiscover experience showed a high level 
of engagement and productivity during 
the training weeks. 

"I am passionate about iDiscover be¬ 
cause its main goal is to build human 
capital," said Nourah Al-Jashi, iDiscover 
Math master trainer. 

"I'll do my best in delivering scientific 
facts because I see students doing their 


best to learn more," another master 
trainer in iDiscover said about his experi¬ 
ence in al-Hasa. 

The manager of Female Gifted Affairs 
in al-Hasa, Aisha Al-Otaibi, asserted that 
iDiscover success is measured with key 
performance indicators such as: 

■ Having a high number of partici¬ 
pants with few cases of absence and no 
withdrawal cases. 

■ Having a high level of participant 
satisfaction with the experience. 

■ Seeing teachers' individual efforts 
to replicate the program in their schools 
to maintain a sustainable impact on their 
students. 

Al-Otaibi also said demonstrations of 
youth leadership, a display of readiness 
of high-quality tools and the learning of 
modern teaching methods are some of 
the other factors that made iDiscover a 
successful experience. 

"I have been a teacher for 26 years 
now, and for the first time, I am en¬ 
gaged in an educational workshop that 
is also entertaining," said Saad Al-Dar- 
weesh, a male trainee in the program. 

Al-Hasa students also had their own 
inspirational moments and memories 
during the iDiscover program that will 
hopefully spark a lifelong passion for sci¬ 
ence and math and be reflected in their 
academic and career choices. 


iDiscover Grand Closing 

The program concluded its transfor¬ 
mative experience in its last stop at al- 
Hasa this month. 

At the grand closing ceremony, Dr. 
Khalid Al-Sabti, Deputy Minister of Edu¬ 
cation, delivered a speech highlighting 
the value of the productive partnership 
between the MOE and Saudi Aramco. 

Mohammed Y. Al-Qahtani, vice 
president for Saudi Aramco Affairs, an¬ 
nounced in his speech the fulfillment 
of the iDiscover goal of enriching 1,000 
teachers and 2,000 students in five cities 
around the Kingdom. 

"iDiscover was inspiring to all of us," 
Al-Qahtani said. "The iDiscover experi¬ 
ence transformed the fearful and re¬ 
luctant perceptions of hundreds of our 
young people about math and science 
into a bond of love and interaction. 
Above all, the experience deepened our 
belief that if we persist in providing our 
youth with opportunities that reach their 
ambitions, the results will exceed our ex¬ 
pectations." 

The iThra Youth initiative is pursu¬ 
ing a mission to enrich the minds of 2 
million Saudi young people by 2020 
through creating and implementing edu¬ 
cational programs that will inspire and 
transform young people throughout the 
Kingdom. 
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Numbers help I 


The year 2012 was re¬ 
cord breaking at Saudi Ar¬ 
amco. Numbers reported 
in the 2012 Annual Review 
and 2012 Corporate Citi¬ 
zenship Report help tell the 
story. 

Numbers such as 3.5 bil¬ 
lion — the number of bar¬ 
rels of crude oil produced by 
Saudi Aramco during 2012, 
an average of 9.5 million 
per day. 

Numbers such as 3.9 tril¬ 
lion — the number of stan¬ 
dard cubic feet (scf) of gas 
produced by the company 
in 2012, an average of 10.7 
billion per day. 

Both the crude oil pro¬ 
duction and the gas produc¬ 
tion of 2012 were the most 
in the company's history. 


Among other i 


260.2 bi 

Number of barrels of crude c 
the Kingdom's reserves, up s 


248.8 tri 

The amount in standard cubit 
comprise the Kingdom's rese 
slightly from 2011. 

54,0/ 

Number of Saudi Aramco em 
Dec. 31, 2012. Of that numbr 
Saudis and 7,782 were expat 


2011, the year 2012 saw significant steps taken to 
implement the ATP initiatives, which will position the 
company to be successful far into the future. 

In 2012, Saudi Aramco began its first foray into 
unconventional gas, proving that substantial shale 
and tight gas deposits exist in Saudi Arabia. Progress 
was made on Sadara, the joint venture with The Dow 
Chemical Company, which will be one of the primary 
components of the company's entry into chemicals 
production. Major contract packages were awarded 
for the Jazan Refinery and Terminal Project, which will 
be the driving force for industrialization of the south¬ 
west corner of Saudi Arabia. 

These accomplishments and more made 2012 re¬ 
markable, and they also set the stage for even greater 
contributions to future prosperity for the company, the 
Kingdom and elsewhere. Hence the theme: Shaping 
Tomorrow. 

"As we carry on relentlessly exploring, produc¬ 
ing and delivering in our drive to achieve excellence," 
HE Ali I. Al-Naimi noted in the Chairman's Message in 
the 2012 Annual Review, "we are transforming into 
a company that will bring even greater benefit to the 
Kingdom by increasing the value and range of the 
products we produce and by positioning ourselves to 
succeed well into the future. Displaying strong lead¬ 
ership will shape and contribute to the Kingdom's 
economy as we continue to strive toward shaping a 
prosperous tomorrow through our hard work and ded¬ 
ication." 

The process for producing the publications began 
during the summer of 2012, when PRD's publishing 


In 2012, Saudi Aramco produced 
more oil and more gas than in any 
other year in its history while also 
increasing its reserves, all the while 
decreaing the overall energy spent 
to produce those hydrocarbons. 


"I welcome you to our 2012 Annual Review and invite you to learn not only what we 
have accomplished in 2012, but also to take you on the journey we are paving for the 
future of Saudi Aramco and its contribution to the Kingdom of Saudi Arabia and beyond: 

in other words, 'shaping tomorrow.' 


These words from Khalid A. Al-Falih, president and CEO of Saudi Aramco, 
welcome readers to Saudi Aramco's 2012 Annual Review. They 
also capture the theme of the publication and its companion publication, 
the 2012 Corporate Citizenship Report. 


The year 2012 was historic for Saudi Aramco as the 
company produced more oil and more gas than ever 
before. During the year, the company also put the fin¬ 
ishing touches on the Manifa Project, its most chal¬ 
lenging oil production program ever, as well as making 
significant progress on a number of other important 
projects, such as Karan, the company's first offshore 
gas production facility, and Wasit, one of the larg¬ 
est gas plants Saudi Aramco has ever built. Details on 
these projects and more are captured in the 2012 An¬ 
nual Review. 

The 2012 Corporate Citizenship Report shows Saudi 
Aramco's progress during the year toward its commit¬ 
ments on the four pillars of its corporate social respon¬ 


sibility strategy: economy, community, knowledge and 
environment. For example, more than $26 billion in 
material and services procurement was awarded to in- 
Kingdom businesses during the year; major efforts to 
make the Kingdom's highways safer continued; pro¬ 
grams developed by staff at the King Abdulaziz Center 
for World Culture had significant impact even though 
the facility will not open until 2015; and the company 
made great strides in reducing its energy consumption. 

Yet, in looking at all the great achievements of 
2012, the significance was not so much about 2012, 
but about what those accomplishments mean for the 
future. As the company developed its strategy for the 
Accelerated Transformation Program (ATP) in 2010 and 
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staff developed, debated and refined possible themes 
for the publications. The theme "Shaping Tomorrow" 
was selected and presented to the CEO early in 2013. 
With the help of representatives from all business lines, 
information about the highlights of 2012 was collected 
and became the basis for the content of the two publi¬ 
cations. Company photographers produced all new im¬ 
ages of company facilities for the publications, and not 
a single archive photo was used. 

Advance copies were printed and given to members 
of Saudi Aramco's Board of Directors at their spring 
meeting. Following the meeting and the board's ap¬ 
proval, printing of several thousand copies of each 
publication began. 

Each year copies are provided to management 
across the company and distributed to stakeholders in 
the Kingdom and internationally. Electronic versions 
are posted on the company's Internet and intranet 
websites. Additional copies are stored for distribution 
throughout the year at conferences, exhibitions and 
other events. 


Want to know more 
about Saudi Aramco? 

The world's largest oil company has operations and busi¬ 
nesses that range from oil and gas production to aviation 
to medical services to education. No matter what corner 
of the company you work in, it's difficult to grasp just how 
far-reaching and immense the company is, both in size and 
impact. 

The Annual Review and Corporate Citizenship Report high¬ 
light the previous year's achievements and provide perspective 
on why those achievements are important. For an employee 
or a dependent of an employee, the content of these publica¬ 
tions offers the chance to get a better handle on the big 
picture of Saudi Aramco and its aspirations. 

The publications are available for reading or download¬ 
ing from the company's corporate Internet website ( www: 
saudiaramco.com). Follow the menu links: News > 
Publications & Reports > Corporate Reports to ac¬ 
cess the reports. 


tell company's story in 2012 

nteresting numbers included in the publications: 

illion 

iil that comprise 
lightly from 2011. 

1 $26 billion 

The total worth of material and services pro¬ 
lyl curement awarded to businesses in the King- j 
dom in 2012. 

3.07 percent 

The amount by who the company reduced 
its overall energy consumption in 2012 — de¬ 
spite the record-breaking level of production. 

illion 

: feet of gas that 
rves, also up 

1 972 tons 

jfl The amount of paper, cardboard, plastic, glass j 
H and aluminum recycled by the company in 

68,100 barrels 

The amount of crude oil saved through a 
program of zero flaring of fluids on offshore 
wells. 

11 

ployees as of 
ar, 46,259 were 
riates. 

1 9,000 

||| The number of Saudi Aramco employees who 

1 participated in the company's wellness Program 
j|| in 2012, a 517 percent increase over 2011. 1 

1 million 

Amount in tons of carbon emissions that was 
avoided through the flaring mitigation pro¬ 
grams. 


A tale of two reports 

Like most companies, Saudi Aramco has always had an an¬ 
nual publication that tells what was accomplished during the 
year, clear back to its earliest days. 

But in 2009, the company began producing a companion 
publication, the Saudi Aramco Corporate Citizenship Report. 
Like many businesses, the company perceived a need to tell the 
public more about the impact of its activities. 

That year also marked the adoption of a formal corporate cit¬ 
izenship strategy: Our Corporate Citizenship Vision is to be an 
influential leader in creating sustainable social and economic 
opportunities for the welfare of the Kingdom and in other 
locations where we do business. 

That strategy was designed to channel the company's corpo¬ 
rate social responsibility activities into four important areas, or 
pillars — economy, community, knowledge and environment 
— which were also used as the organization for the annual 
citizenship report. 

Each year since then, along with the Annual Review , the 
Public Relations Department produces the Saudi Aramco 
Corporate Citizenship Report to report to stakeholders and the 
public about the company's efforts to make a positive impact 
as a corporate citizen of the Kingdom of Saudi Aramco and as 
an international citizen, to provide a report that details its im¬ 
pact on local communities and the environment, its goals and 
the progress it is making toward reaching those goals. 
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■ Saudi Aramco and Aramco Services Co. (ASC) employees were brand ambassadors for the company during the annual Offshore Technology Conference (OTC). 


Upstream agenda emphasizes breakthrough technologies at OK 


)ursuing R&D to 
it breakthrough 
achievements, not simple 
or merely incremental 
enhancements." 

— Khaled A. Al Buraik 



SUSAN V. GONZALEZ 
HOUSTON — Those attending this year's 
annual Offshore Technology Conference 
(OTC) listened intently as Khaled A. Al Buraik, 
Saudi Aramco's vice president of Petroleum 
Engineering and Development, detailed the 
company's transformation initiatives with a 
focus on upstream technology development. 

"We are pushing forward from a tradi¬ 
tional role as principally buyers and consum¬ 
ers of technology to a new global research 
and development strategy that envisions our 
company as an enabler and creator of new 
technologies," Al Buraik told the audience 
during the opening day topical luncheon. 

Members of the offshore energy sector 
were eager to learn about the company's 
upstream research and development (R&D) 
activities for the future. "We are pursuing 
R&D to bring about breakthrough achieve¬ 
ments, not simple or merely incremental en¬ 
hancements," said Al Buraik. 

New and Novel Approaches, 
Unconventionals and Deepwater 
Finding new and novel approaches to 
maximize the potential of Saudi Aramco's 
oil and gas reserves has meant a very active 
reservoir engineering research program that 
examines various methods for enhancing the 
recovery of hydrocarbons. 

As for computational modeling tech¬ 
nology, Saudi Aramco's in-house reservoir 
simulator tool, GigaPowers, continues to 
evolve. "We would like to simulate our res¬ 
ervoirs in the highest resolution possible," 

Al Buraik said. "Can we simulate a 1 bil¬ 


lion cell model in one minute?" he asked 
the crowd. The company envisions using 
the computational engine of GigaPowers 
for basin simulation to model a 10 billion 
cell representation of the Arabian Peninsu¬ 
la. This picture, combined with 500 million 
years of history, will better guide the com¬ 
pany's exploration program. 

Historically, much of the company's R&D 
has been focused on conventionals, but 
Al Buraik confirmed that the company is ex¬ 
ploring the unconventional frontier. 

He also said though the company's off¬ 
shore activities have typically focused on 
shallow water, expansion in the deep water 
of the Red Sea is providing Saudi Aramco 
prospects that rest below thick salt sections, 
not unlike those off the coast of Brazil. 

As the company furthers its activities in 
offshore projects, it remains committed to 
the principle of environmentally responsible 
operations with the smallest ecological foot¬ 
print, Al Buraik said, offering the develop¬ 
ment of Manifa as an example. 


Expanding Global R&D Network, 
Sourcing the Best Talent 

Another Saudi Aramco principle that re¬ 
mains steadfast is to be a leader and partner 
in addressing industry challenges through 
innovation. Achieving this agenda requires 
expansion and interaction with talented re¬ 
searchers worldwide. Al Buraik noted the 
opening of two centers in the United States 
that will be involved with upstream research. 

The centers join a worldwide network of 
research centers established by the company 
to leverage its scientific expertise and further 
complement the cutting-edge work by the 
company's research centers in Dhahran. 

Concluding his comments, he noted 
that the OTC fosters the right balance of 
competition and collaboration. "We take a 
long-term outlook on research, seeking to 
develop high-impact technologies address¬ 
ing the challenges we face," he said. "We 
are enabling this through substantial internal 
growth augmented by the establishment of 
external global research centers while work¬ 


ing to foster a broad research and technol¬ 
ogy environment within the Kingdom. 

"As we grow, by 2020, we expect to in¬ 
crease our research funding by five times 
and are committed to tripling our manpower 
in science and technology," Al Buraik added. 

Sourcing the best talent for Saudi Aram¬ 
co at the conference was U.S.-based subsid¬ 
iary Aramco Services Co. (ASC), along with 
recruiters from Saudi Aramco. With an es¬ 
timated 100,000 in attendance, raising the 
company's profile required teamwork and a 
focused effort. From ASC's Upstream Group 
to North American Staffing Services to Pro¬ 
curement and Logistics, Public Affairs and 
more, everyone contributed to ensure Saudi 
Aramco's presence was felt. 

A focused advertising campaign was em¬ 
ployed to attract candidates through print 
and digital media, as well as social media 
methods such as Twitter, to send daily mes¬ 
sages. This was supported by media cover¬ 
age that placed the company on the front 
cover of the OTC Show, the daily conference 
newspaper, and in the Houston Chronicle, 
the city's daily newspaper. 

According to ASC recruiters, the quantity 
and quality of the candidates were impres¬ 
sive. 

"The search for talent is at an all-time 
high," said Moutaz Mashhour, ASC's man¬ 
ager of Industrial Relations. "Our 'uncon¬ 
ventional' recruiting program is calling upon 
every tool and opportunity to engage po¬ 
tential candidates for careers with the com¬ 
pany." 


A0C makes presence known at annual Big Bang Fair with special games highlighting industry 


LONDON — For the third consecutive year, Aramco Over¬ 
seas Co. (AOC) set up a stall at the Big Bang Fair, the largest 
celebration of science, technology, engineering and math for 
young people in the U.K., held this year at the Excel Arena in 
London. 

The annual event, which attracts about 50,000 young peo¬ 
ple, teachers and parents, shows the number of exciting and 
rewarding opportunities there are for students with the right 
experience and qualifications. 

Underlining the importance of such events was Nabil Alda- 
bal, AOC managing director. "If our industry is going to con¬ 
tinue to innovate, and for companies such as ours to remain 
successful in the future, we need to encourage more young 
people to go into science and engineering now. The great 
thing about the Big Bang Fair is that it captures youngsters' 
imaginations and inspires them by providing an opportunity to 
experience, in an interactive way, how science can be used to 
solve real-life problems." 

The event attracted major names from various industries, 
all keen to show students what they do and what they offer 


in terms of a stimulating and dynamic work place. This year's 
Saudi Aramco booth used interactivity to draw crowds, offer¬ 
ing visitors an opportunity to test their skills and teamwork 
on Nintendo Wii consoles, complete with games designed to 
teach players about the structure of compounds and the com¬ 
plexity of extracting oil. 

"Saudi Aramco places strong emphasis on learning, even 
among school children who, after all, are the scientists, engi¬ 
neers and mathematicians of tomorrow," said Abdulaziz Hi- 
jji, head of AOC Professional Development U.K. "We also use 
such events to involve our own sponsored students, who are 
resident at institutions across the U.K. Volunteering allows 
them to share their experiences of both Saudi Aramco and 
higher education, while the responsibility of acting as ambas¬ 
sadors for the company also aids their professional develop¬ 
ment." 

Saudi Aramco also took the opportunity to take engage¬ 
ment beyond students by offering an educational resource for 
teachers, endorsed by the British Science Association, so they 
could familiarize their classrooms with petrochemicals. 



■ AOC Public Relations team members interact with students 
attending from throughout the United Kingdom. 
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Khurais recognizes champions, inaugurates Big Loser competition 


ALI H. QURAISHA 

KHURAIS — Employees in Khurais recently concluded a 
successful three-week competition that incorporated a variety 
of sports and activities such as basketball, billiards, table ten¬ 
nis, foosball and even PlayStation. 

The basketball tournament proved to be one of the high¬ 
lights of the competitions, where the Khurais Dining Destroy¬ 
ers advanced to take on the Khurais Team in the finals. With 
crowds showing up to cheer on their favorite teams, the Dining 
Destroyers followed the lead of tournament Most Valuable Play¬ 
er Regie Misolas to collect their third title in as many years. 

At the conclusion of the tournament, the celebration con¬ 
tinued with the awarding of winners of this year's Big Loser 
fitness competition. About 360 spectators gathered with 
members of management presiding over the awards ceremo¬ 
ny, including Bader F. Qadran, general manager of Southern 


Area Producing; Mohammad I. Al-Sowayigh, manager of Kh¬ 
urais Producing; Ammer A. Al-Bahrani, Southern Area Recre¬ 
ation and Community Services Department superintendent; 
and Ali H. Al-Quraisha, Khurais Camp administrator. Everyone 
who participated in the program received complementary gifts 
from Community Services. 

After the awards ceremony, the inauguration for the Big 
Loser program commenced with a ribbon cutting by Qadran, 
with 82 participants joining him on the occasion. The program 
carried on for eight weeks, and it will be repeated in the sec¬ 
ond half of the year. 

The objective of the fitness program is to promote health 
and wellness with a proper diet, reducing stress and boost¬ 
ing morale, in addition to the tournaments. It includes aero¬ 
bic, treadmill and bicycle exercises, as well as a diet plan and 
weight loss monitoring. 



■ Bader Qadran, third from left, and Mohammad Al-Soway¬ 
igh, second from right present prizes to the winners of the 
sports tournaments. 


Community residents praised the event, and Khurais Com¬ 
munity Services vowed to strive to improve services and in¬ 
crease sports activities for residents so they can enjoy their 
stay in Khurais. 


Saudi Aramco Schools 2012-13 Second Trimester Honor Roll 


ABQAIQ SCHOOL 

Honor With Distinction (GPA = 4.0) 

Seventh Grade: Saif Banat, Vincent 
Batchelor, Mahek Vijaywargiya. 

Eighth Grade: Carmella Mapong Bang- 
kong, Dania Samer Basli. 

Ninth Grade: Danuta (Dani) Kay Lesko, 
Mehjabeen Mohammed. 

High Honors 

Seventh Grade: Hasan Abbas Agha, 
Aiman Najmuddin MD Idris, Gabriel Powell, 
Tomas Prodan, Manas Srinivasaiah. 

Eighth Grade: Tahani Amania Ahmed, 
Maria Maltilde Buccimazza, Martha Edafiaga, 
Shabano Hassan, MohammadAli Merchant, 
Abdul Mohsin Mohammed. 

Ninth Grade: Jonpaolo DeGuzman, 

Salah Dean Ensan ElAyoubi, Rafael Hernan¬ 
dez, Satvik Jadhav, Kathleen Leeman, Luis 
Mendoza, Prashanta Saha, Pauleen Dae Tu- 
gano, Harshita Tupili. 

Honors 

Seventh Grade: Khalil Duncan, Laial En¬ 
san El Ayoubi, Shamir Mujtaba Haider, Talha 
Awan Karar, Cyrus John Lesko. 

Eighth Grade: Christabel Francis Nweke, 
Sana Hassan, Munachimso Nwosu, Tahreem 
Saood. 

Ninth Grade: Paige Alcala, Abdullah Zaki 
Bakhteyar, Yara Banat, Eesha Haq, Michael 
Nwosu, Milan A. Rane. 

DHAHRAN SCHOOL 
Honors with Distinction (GPA: 4.0) 

Seventh Grade: Rana A. Abdelrahim, 
Nurul Miza Hann Ahmad Ridzuan, Maarya 
Akmal, Aishah Amerali, Anthony Atie, Nadia 
Baig, Sanaya Baldauf, Louis Frank Bariselle, 
Hamza Chaudhry, Grace Edmonds, Ryan 
Mayez Gebrael, Dina Ghandour, Yousef Law¬ 
rence, Eryn L. Meyers, Jonathan Morcos, 
Jawad Muayad, Hana Nguyen, Jessica Anu- 
richukwuka Nwachukwu, Zara Lily Pachiorka, 
Rylynn Pierson, Sumuk S. Rao, Ramez Rihani, 
Somyya Shahzad, Nadeen H. Soliman, Laiba 
Taj, Ali Taleb, Nofel Tiwana, Kaitlyn Z. Wang, 
Nathan Wei. 

Eighth Grade: Rami Abu Hamdan, Bilal 
Ali, Marwa Hussein Aly, Kyara Andrews, Ben¬ 
jamin Atwood, Bisma Aziz, Caroline E. Dev¬ 
lin, Wasseem El Shakaa, Yasmeen J. Gruno, 
Sarah Haj-Maharsi, Rawan Hedefa, Mariam 
Ibrahim, Anvesh Jain, Zain A. Khodr, Aida 
Loggiodice, Annie Jasmine Lu, Lea Nassar, 
Mikaela Nueva, Mohammed Parvez, Rebecca 
Qin, Zakariya Rahman, Alice Nareen Sardar- 
ian, Tazkia Mahening Sari, Lily Schumacher, 
Zahraa F. Siddiqui, Zaira Silva, Sophie Smith, 
Liam Stevens, Farah Azlin Sukhairi, Kazim 
Syed, Amy Zhao. 

Ninth Grade: Mohammed Abouelnaaj, 
Azza Adhoum, Anam Ali, Chinedu Atisele, 
Maxime Bariselle, Robyn Bowes, Rachel Boy- 
ett, Leo Brandon, Safira Brilianti, Neelanjana 
Chatterjee, Robert Cherrington, Valentina 
Duarte, Layan Elchaar, Youssef Elsaadawy, 
Chutimon Hnudee Espedal, Amina Nour Far- 
tas, Numan Gilani, Maryam Idris, Tyler Hailey 
James, Matthews Joy, Miral Ayman Khafagy, 
William Junior Khalil, Jessica Kinsley, Renee 
La Freniere, Miranda Lebeuf, Stella McKew, 


Sarnia Muqeem, Jake Mussett, Omar Na- 
sir, Mary Anne G. Porto, Tamara Renno, Labi 
Elias Sarru, Nadine Sunji, Melody Tan, Xiang 
Dong Tang, Claire G. Ternes, Brandon Wang. 

High Honors 

Seventh Grade: Sidra Abdul Mateen, 
Reem Abouelnaaj, Andres Adkins, Alexan¬ 
dre Ait Ettajer, Salman Alfarisyi, Maryam F. 
Ather, Ranyah Atwan, Maham Awan, Ma¬ 
ria Bathish, Ethan Butterfield, Leizl Marie 
Chavez, Logan Cignoli, Luis Cova, Emma 
Dressier, Yaser F. Dwaik, Danial Ejaz, Sarah 
El Haj Ibrahim, Michael Richard Evans, Ga¬ 
briel Alberto Gotera, Kamilah Idris, Abdul 
Rafay Imran, AbdAllah S. Khasawinah, Lin- 
nea Krygsman, Daood Manzoor, Maryam 
Masood, Elmiera Mohd Hanafiah, Areej Nau- 
man, Anshul Pattoo, Mariam Yasser Refai, 
Ariba Rehan, Paola Del Valle Rodriguez San- 
guino, Julia J. Salamy, Ensa Shahzad, Aasir A. 
Siddiqui, Patrick Galen Sprague, Fhareeha M. 
Tadamarry, Jason Y. Ting, Afnan Umair, Fer¬ 
nando Vega, Jonathan H. Wilkey, Tala Z. Zah- 
dan, Jibraan Zobairi. 

Eighth Grade: Ahmad Abouelnaaj, Jana 
Aboul Hassan, Nadiem Ahmed, Faris M. Al- 
madi, Lubna H. Amer, Sadaf Fatima Ansari, 
Chidinma Ayadiuno, Leena Badri, Lina S. 
Bakri, Samantha Joy Bates, Tanner Beachy, 
Emily M. Byer, Thomas V. Carlock, Madeline 
A. Cook, Zahra Daud, Madeleine Grace Flan¬ 
ders, Michael T. Green, Shelma Haady, Faris 
M. Haikal, Tarik S. Hassani, Jessica Hewitt, 
Haadi K. Husain, Sophie Igleheart, Aparna 
Iyer, McKenzie R. Johnson, Sierra Johnson, 
Allison Jones, Meredith Jones, Rafay A. Khan, 
Julian Kinney, Zeeshan N. Kunnummal, Rat- 
chamaporn Melissa Lee, Isabel Manson, Lau¬ 
ra Melati Messinger, Sultan A. Mohamed, 
Amber Mohammed, Helga Molster, Samer 
Najjar, Nicole Lopez Naquin, Gabriela Nieto, 
Praveen Prakash, Naheel Qaisi, Anas B. Saa- 
deh, Daniaal Saeed, Ndeye Ngone Sail, Aaira 
Saood, Hasan Shahzad, Imran O. Shakoor, 
Hamza Sherik, Hafsa Siddiqui, Ameera Marisa 
Taib, Zain Ullah, Sabrina Michelle Watkins, 
Mollyana Wood, Valeria E. Ybarra, llliyeen Siti 
Nur Zulkiflie, 

Ninth Grade: Clodelle Abdo, Serien Abu 
Bakr, Tabeer Ali, Katelyn Ashcraft, Tala Awad, 
Basil H. Awan, Ibrahim Awan, Anam Burki, 
Mackenzie Chavez, Maryam Clouse, Iqra 
Daud, Delano De Wet, Varun Dhanraj, Jordan 
A. Doiron, Amira M. El Baz, Angelo Empleo, 
James Fang, Jalal Faraj, Lucas Fei, Chiara 
Fitzgerald, Hoda Gomaa, Serena Green, 

Tareq A. Hamad, Shewina Hassani, Talal A. 
Hassoun, Mohammad Irfan Jamil, Sophiya 
Farhana Jeffery, Mustafa Khan, Spyros Krinis, 
Clarissa Kuter, Mohammed Abdalla Laota, 
Marie Lucille Leger, Ching Yii Mah, Kather¬ 
ine McNeice, Yasmine Minkara, Imran Hakim 
Mohd Raji, Tameem Muhsen, Nadia M. Nguy¬ 
en, Emily Olckers, Louis Omini, Mark Omo- 
karo, Tatiana Orosco, Reem Osseiran, Daniel 
Pardo Suarez, Patricia Pham, Nadine Rabah, 
Haneen Rahmeh, Lana Raslan, Deandra J. 
Ratri, Hamza Rawasia, Moustafa Refai, Mus¬ 
tafa Sherik, Bailey Sprague, John Steininger, 
Sydney Stone, Alexandria Strawn, Isabelle 


M. Tamer, Rayan Tejada, Gabrielle Tolentino, 
Ryan Ward, Tyler Wilkins, Matthew Williams. 

Honors 

Seventh Grade: Amal Abbasi, Obaida 
Ajamoughli, Ahmad Al Sheikh, Anita Maria 
Baloukjy, Pamela Anne Baloukjy, Sara Co¬ 
lombo, Julia Crisi, Jumana N. Dawd, Zein 
Fakhreddine, Irdina B. Ghazali, EiryJoel Go¬ 
mez, Faariah Haider, Kareen Homsi, Evan 
Hoy, Mohamed M. Hussein, Shar Khan Iqbal, 
Kenan Ishwait, Nina E. Krinis, Kamila La- 
graba, Sam McCoshen, Evan Steven Meyers, 
Sarah Abdoulshakour Nour, Alexander Pirvu, 
Bara A. Rababah, Musab Rashid, Hiba Raza, 
Benjamin Roth, Ayesha Naaz Shaik, Thomas 

G. Sliskovich, Tegan Smith, Megan Stone- 
house, Sara K. Strawn, Hajar Tukur, Victoria 
Vilagines, Helena Daly Whittaker. 

Eighth Grade: Zavar Abidi, Ali T. Abo El- 
soud, McKenzie M. Aebi, Adam Al Bawab, 
Saad Arshad, Hasan Baalbaki, Kyle Balko, 
Haby Barry, Shaumik Bhattacharya, Olivia 
Kate Burwell, Omar Chatila, Desh Chaudhuri, 
Keegan Cooke, Valeria K. Cox, Jackson Crisi, 
Fayza N. Dakwar, Abdul Rahman A. El Ma- 
moun, Abdurrahman Farag, Essa G. Fawaz, 
Usama H. Ghawji, Amira Ghobrial, Joseph 
Gonzalez-Sudberry, Assil Hached, Jordan D. 
Hajazin, Seham Hajhussein, Mohamed A. 
Hammoud, Asmaa Hussein, Osama Ibrahim, 
Mohammad Saifullah Iqbal, Issam O. Ismail, 
Maya C. Jones, Jose Antonio Juarez, Mari- 
yah Khan, Fabiola Killingworth, Imad Mah- 
mood, Sarah Mansoor, Elise Mohamed, Kevin 
Joseph Montera, Husam Muneeb, David Es¬ 
teban Munoz, Yasmin Nouval, Noah David 
Perry, Yasmeen Qtaish, Maria Paula Ramos 
Romero, Khadija Shahub, Anshu Sharma, 
Benjamin Smith, Bradley Smith, Fhaheem M. 
Tadamarry, Ibrahim Taleb, Anusheh Tanveer, 
Junaid Tariq. 

Ninth Grade: Amira Attia, Aleena Abid 
Bhullar, Megan Descheneaux, Dina El Kilany, 
Hadi Fadlallah, Sarah Flaniken, Beth Hollo¬ 
way, Sarny K. Ibrahim, Salman Khattak, Frank 
Li, Sahaam Beig Mirza, Abigail K. Mosley, 
Katrina Nueva, Spencer Persram, Anne Price, 
Afnan Rahim, Miguel Ramirez, Lauren Rob¬ 
bers, Bashar A. Saleh, Danny Samad, Maham 
Taj, Nicholas Turner, Emaad Ullah, David 
Alberto Vargas, Sarrah Yamak, Omar Ghas- 
san Zahdan. 

RAS TANURA SCHOOL 

Honors with Distinction (GPA: 4.0) 

Seventh Grade: Aimen Abdul Raheem, 
Peter Pierre Issa, Juan Pablo Lancheros, Yas¬ 
min Nahas, Mariam Samir Soliman. 

Eighth Grade: Rosemarie Davidson, 

Dylan A. Ell, Omer Khawaja, Meriem Satra. 

Ninth Grade: Anas W. Al Hassan, Riya 
Benoy, Saurav Castelino, Trent Davidson, Rita 

H. Ebeid, Chad P. Issa. 

High Honors 

Seventh Grade: Sarah Samih Alsyed, 
Saqib Ansari, Nithish Kumaran Athavan Raja, 
Srinidi Badhrinathan, Jemima Bayola, Wyatt 
Campbell, Kimberleey Sterliza Frank, Wessam 
Mohamed Lyzzaik, Anais Marie Frederique 
Magnan, Fatimah Majid, Khushbu Rajesh 
Mehta, Shaan Nair, Dhanya Vinod Ramase- 


shan, Makaylynn Seeley, Himanshu P. Umare, 
Stephanie Waked, Anam Zahidi, Mohammad 
Zahidi. 

Eighth Grade: Hiba Abdalla, Audrix 
Arce, Carly Anne Beckley, Mohamed Elshab- 
shiri, Kyla Mae Halud Gardiola, Elizabeth 
Maya Gomez, Sammy Hamadouche, Izz Ez- 
rie Hishamuddin, Abdullah Mohamed Sami 
Jawhar, Nisha Khan, Isaiah Kovacich, Natalie 
G. Moussallem, Alejandro Jose Perez, Sarah 
Elizabeth Rebl, Kawthar Safi, Miguel Servia, 
Dana M. Slim, Abida A. Suboor, Laura Vecoli, 
Ozgener Baris Yildiz, Naba Hana Zar, Farhana 
Nadhirah Zulkifly. 

Ninth Grade: Fadi Aghnim, Omar Al 
Sayed, Juan Sebastian Alvarez, Alaisa Villena 
Amparo, Cameron Ballard, Abdullah Budair, 
Sonia Castelino, Kareem Draz, Ana Lucia 
Gutierrez, Raveena Nair, Caroline Pena, An¬ 
thony Rizk, Zaid Said, Kaily A. Saltaformag- 
gio, Kiran Santhosh, Hibal Batool Zahidi. 

Honors 

Seventh Grade: Salma Abdalla, Naufal 
Al Farras, Sebastian Burbano, Brady Camp¬ 
bell, Dylan Campbell, Averick Cordoves, 
Aksorn N. D'Souza, Esteban Guzman Diaz, 
Amna Meliha Jabbar, Trevor James Johnson, 
Louis Rennie Mack, Maria Sereno Martins, Al- 
exa N. Phillips, Mendi Abigail Reed, Pranesh 
Suresh, Mingyu James Zhong. 

Eighth Grade: Saba Al Basha, Yenchin 
Bautista, Johana Abigaile Caubang, Casey 
Holden, Abdullah Muhammed Nasir, Keegan 
Ray Parker, Sean Tyler Patterson, Fatima Sar¬ 
ah Sakhri. 

Ninth Grade: Stefanie Abanto, Anosha 
Alam, Ayham Ayoub, Aya Elshabshiri, Jaco- 
bo Garcia, Yasmeen Jawhar, Ryan P. Phillips, 
Yousef M. Sammour, Darby Wagner, Rachelle 
Waked, Zafirah Zulkfli. 

'UDHAILIYAH SCHOOL 
Honors with Distinction (GPA: 4.0) 

Seventh Grade: Omar Khaled Abdelaal, 
Andres Duarte. 

Eighth Grade: Jairo Andres Leal. 

Ninth Grade: Funmilola Olubukola Olo- 
rode. 

High Honors 

Seventh Grade: Lois O. Ezi, Hibah Navi- 
wala, Azran Mohammad Rahman, Yashaswi 
Sharma. 

Eighth Grade: Christina Joy Bolarinwa, 
Mason Coleman, Ahmed El Sayed, Sarah Sul¬ 
tan Gammoh, Balqees Jama, Abdelwahab 
Mohamed Metwally, Maricar Pelingon Ra- 
bang. 

Ninth Grade: Ahmed Hussein Abdulla, 
Pranav Ashok Patil, Daniel Esteban Pazos. 

Honors 

Seventh Grade: Ramsha Adnan, Diab 
Haitham Elgizooli, John Giessing, Morgan E. 
Gilliam, Isabel Cristina Pazos, Xiana Mae Rus¬ 
sell, Aaron Jacob Wilson. 

Eighth Grade: Muhammad Lukman 
Abdul Halim, Rawan Alaa Ahmed, Soumya 
Deep Haidar, Afzal Mahmood, Nadin Tamer 
Nassar, Bethel Olanrewaju Oluwole, Michelle 
Sophie Sambo. 

Ninth Grade: Omar Mohamed Abdu- 
laziz, Andrea Angeli Quirobin Chiu Gonzales. 







10 


The Arabian Sun May 29, 2013 


This & That 



DHAHRAN 

HERE COMES THE BOOM, 
starring Kevin James, Salma 
Hayek (comedy, action, PG) - 
May 29 and 31, 8 p.m.; May 30, 
5:30 p.m. 

ANNA KARENINA, starring 
Keira Knightley, Jude Law (dra¬ 
ma, R) - May 29 and 31, 5:30 
p.m.; May 30, 8 p.m. 

HITCHCOCK, starring Anthony 
Hopkins, Helen Mirren (biogra¬ 
phy, R) - June 1 and 5, 5:30 p.m.; 
June 2,8 p.m. 

MADAGASCAR 3: EUROPE'S 
MOST WANTED, (animated, PG) 

- June 1 and 5,8 p.m.; June 2, 
5:30 p.m. 

'UDHAILIYAH 

THE ODD LIFE OF TIMOTHY 
GREEN, starring Jennifer Garner 
(comedy, PG) - May 29 and 31, 8 
p.m.; May 30, 5 p.m. 

CLOUD ATLAS, starring Tom 
Hanks, Halle Berry (drama, R) - 
May 29 and 31, 5 p.m.; May 30, 

8 p.m. 

STEP UP REVOLUTION, star¬ 
ring Kathryn McCormick, Ryan 
Guzman (music, PG-13) - June 1 


and 5, 5 p.m.; June 2,8 p.m. 

THE LAST STAND, starring 
Arnold Schwarzenegger, Forest 
Whitaker (action, R) - June 1 and 
5, 8 p.m.; June 2, 5 p.m. 

ABQAIQ 

HITCHCOCK, starring Anthony 
Hopkins, Helen Mirren (biogra¬ 
phy, R) - May 29, 5 and 7:30 p.m. 

FRANKENWEENIE, (animated, 
PG) - May 30 and 31, 5 and 7:30 
p.m. 

LES MISERABLES, starring 
Russel Crowe, Anne Hathaway 
(musical, PG-13) - June 1 and 5, 

5 and 7:30 p.m. 

KILLING THEM SOFTLY, star¬ 
ring Brad Pitt, Ray Liotta (crime, 
R) - June 2, 5 and 7:30 p.m. 

NAJMA 

ARBITRAGE, starring Richard 
Gere, Susan Sarandon (thriller, R) 
- May 29,4:45 and 7:30 p.m. 

PITCH PERFECT, starring Anna 
Kendrick, Brittany Snow (music, 
PG-13)-May 30 and 31,4:45 
and 7:30 p.m. 

FRANKENWEENIE, (animated, 
PG) - June 5,4:45 and 7:30 p.m. 


Photograp 

Mem 






Photo: Saudi Aramco archives 

■ Built on a coral reef near the coast and surrounded by sea at high tide, the original Dammam fort was built by 
Arabs, but most of its structures were built by the Portuguese in the 16th century when they gained power 
over al-Hasa and built fortifications along the coastline to extend their influence to southern Arabia and India. 
For centuries, the Dammam fort was a strategic point for control of the trade routes of the Arabian Gulf and 
served as a base in many battles, notably for the notorious pirate Rahmah ibn Jabir in the 1820s. The name 
"Dammam" probably originates from the sound of drums announcing the beginning or end of the pearl-diving 
season, a local activity dating back to the Stone Age. The Dammam fort is said to have had a large drum for 
this purpose and to warn locals of invasion. The fort was situated north of the current city until the 1950s, 
when it was pulled down for development. 
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"BUSINESS 
MEETINGS" By 
MATT SKOCZEN 
ACROSS 

1 They're put up 
in fights 
6 Zany 

12 Small car brand 

20 12-time NBA 
All-Star Thomas 

21 San Francisco 
mayor, 1968-76 

22 Draft-y building? 

23 "Gladiator" Best 
Actor winner 

25 High-reaching 
ruminants 

26 Stomach opening? 

27 In-crowd 

29 ["Boohoo"] 

30 Eastern Nev. city 

31 Silents star Negri 
34 Old European 
capital 

36 900 and 9000 
39 Ended up where 
one started 

44 Poet Edgar__ 
Masters 

45 Long Beach sch. 

47 Hackled headwear 

48 Florence farewell 

49 Theater section 

50 Ipso _ 

52 About to faint 
54 Cinematic sled 
56 Supplier of 
household dishes 
58 Hotel supervisor 

62 Explosive state 

63 Editing mark 

66 Frosty material? 

67 Modern address 

68 They really never 
come home, 
figuratively 

70 One in a hospital 
room display 
74 Some cameras, 
for short 
77 Preschooler's 
protector 

79 Skylab org. 

80 Asparagus unit 

82 "The Little 
Mermaid" collectible 

83 Annual sports 
event, familiarly 
87 Colorful Italian 
dessert 

89 Not what a fox 
wants to hear 

90 100 kopeks 

93 Syndicated 
computer adviser 
Mr. _ 

94 Sole 

95 Flamenco cries 
98 Tilts a little 

100 Affirmative at sea 

101 _-1701: Starship 

Enterprise markings 


102 One may include 
Barbies 
106 Home of 
Iwatayama Monkey 
Park 

108 Baking _ 

109 This, to Tito 

110 Some 
undergrad degs. 

113 102-Across 
chorus, maybe 

116 Colorful tank fish 

119 "_Full of Love": 

"Les Miz" song 
121 Take over, as a 
role 

124 Triceps¬ 
strengthening exercise 
also called a French 
press 

127 Banquet product 

128 Floral parts 

129 Acid type 

130 Hospital 
recreation areas 

131 Look 

132 Under, to Byron 


DOWN 33 Where many 

1 Musical lament travelers come 

2 Run-of-the-mill from? 

3 _ Suzuki, 35 "Entourage" 

mother of Bond's agent Gold 

unborn child at the 37 Kicked off 

end of Fleming's "You 38 Sesame __ 

Only Live Twice" 39 Precious 

4 Vane direction 

5 Nepalese people 

6 Evil, to Yvette 

7 Proof is its std. 
of strength 

8 Desperate 

9 Slangy "Excellent! 

10 Whenever you want 45 African capital 

11 Like Shakespeare 46 Marx Brothers 

12 GQ, e.g., briefly 

13 Laila and Tatyana 

14 Coastal bird 

15 Lounging site 


40 Tiny Tim's 
instrument 

41 Leopold's 
nefarious partner 

42 Turin term of 
affection 

43 Script "L" feature 


forte 

49 Some military 
transports 

50 S&L guarantor 


16 1992 Nicfiolson role 51 Job: Abbr. 

17 Old West showman 53 Baroque 


18 Sweet ending 

19 Marks on a ballot 
24 They have shuttles 
28 Szmanda of "CSI" 
32 Citv on the Seine 


composer Jean- Marie 
55 R-V connectors 
57 Graffiti ID 

59 Online guffaw 

60 Erie and others 


61 Applaud 

64 Sicilian spewer 

65 Christmas or Carroll 
poem opening 

69 Inane 

71 Mulholland Drive 
segment 

72 Is offended by 

73 Fist bump 

75 Taylor of "The 
Nanny" 

76 Opposite of likely 
78 Activist Nellie 

81 Cuba libre liquor 

83 _-pants: foppish 

84 Sound on a track? 

85 Hang loose 

86 Glean 

88 Haunted house 
sound 

89 Honky-__ 

91 Honey source 

92 Victoria's Secret frill 

96 Lullaby trio? 

97 British poet 
laureate Carol 
Ann Duffy, for one 

99 Plucked instrument 


102 Piece with pips 

103 Ukrainian port 

104 Fried Hanukkah 
fare 

105 Obama, by birth 
107 Hoglike mammal 

110 Coastal Brazilian 
state 

111 we all?" 

112 German brewer 
Bernhard 

114 Dating word 

115 Floral part 

117 _ Arena: Ky. 
Wildcats home 

118 Latin wings 

120 Carlisle's wife in 
"Twilight" 

121 Part of 126- 
Down: Abbr. 

122 Norris Dam 
prog. 

123 Surg. centers 

125 Business 
"meeting" 
hidden in nine 
puzzle answers 

126 Western Fla. 











































































































































































































































































































































































































































Community News 


May 29, 2013 The Arabian Sun 


11 


DTG offers up another dinner theater treat 



PAUL W. CARR 

DHAHRAN —The Dhahran 
Theater Group (DTG) and Saudi 
Aramco Employee Association 
(SAEA) again suspends reality 
with its latest dinner theater of¬ 
fering. 

You'll meet Amanda, played 
by Natasha Hayton, who is rich, 
ambitious and bossy. She is 
joined by her resistant 20-some- 
thing daughter, Virginia, played 
by Tina Gaasedelen. 

Then there is the rich, rough 
and aggressive Richard, played 
by Rami Hammad; the meek, 
naive and overly enthusiastic 
Chester, played by Fahad Al- 
Husain; and five unsuspecting 
audience members. They are 
joined by Rodney, played by J.R. 
Karbowski, who is conceited 
and fast-talking. And there is 
also the plain and simple Milly, 
played by Nina Sabin. 

During the play, somebody 
in the room dies in front of 160 
witnesses. Sylvia, the deputy de¬ 
tective, played by Colette Byrne, 
arrives and quickly tries to take 
control long enough to keep the 
potential murderer or murderers 
from fleeing. She also calls her 
boss, the domineering detective 
Stella Bondella, played by Paula 
Owen, who arrives armed with 
the attitude and tools of her 
trade to solve the crime. 


■ The cast of the latest DTG dinner 

This is the fourth murder 
mystery production to be di¬ 
rected by Paul Carr, who com¬ 
mented that actors love dinner 
theater because there is so 
much interaction with the audi¬ 
ence. The actors share the same 


theater show will be once again looking 

space as the dinner guests, 
which results in unexpected 
situations and unintended con¬ 
sequences, and reacting to and 
recovering from these events 
is exhilarating. One thing is for 
certain, the actors know to nev- 


to get audience members involved. 

er intentionally embarrass an 
audience member. 

Carr noted that special in¬ 
structions are given to actors to 
ensure the audience members 
are never made to feel awkward 
or uncomfortable. Actors also 


learn how to perform when the 
audience is all around them, 
which guarantees important dia¬ 
logue, gestures and interactions 
won't be missed by anyone. 

The SAEA has a long-stand¬ 
ing tradition of bringing differ¬ 
ent groups and people together 
through a variety of events to 
support the many cultural and 
entertainment interests of the 
community. Some of these 
events, such as the DTG Dinner 
Theater, become annual favor¬ 
ites. 

From the SAEA side, sup¬ 
porting this event are the chair¬ 
person (for the past three years) 
Kathleen Owen and co-chairs 
David Kersey, Wiam Ashgar, 
Soha Khan and Trace Robbers. 
The Nimran, which has been 
steadfast in its support of this 
popular event, will cater the 
event. 

Performances are June 12 
and 13 and 19 and 20 at Ad- 
Diwan. Doors open at 6 p.m. 
Tickets are SRI 00 and are avail¬ 
able to SAEA members only and 
their eligible dependents age 
12 and older. Tickets can be 
purchased at the SAEA office 
at 1424 King's Road from 3-5 
p.m. weekdays until June 19. A 
three-course dinner is included 
with a choice of a chicken, beef 
or vegetarian main course. 



Dhahran Art Group (DAG): Brent Haug's 
fourth solo show "Rowboats in Paintings" 
will open 6-9:30 p.m. May 29 at the Dhah- 
ran Art Gallery (next to al-Waha North in 
Dhahran Hills). The opening night reception 
will feature a performance piece directed 
by Erik Melver and choreographed by Cea 
Cattucio. The show continues May 30 and 
31 from noon to 4 p.m. 

Dhahran Oasis Quilt Guild: If you are a 
quilter or are interested in learning the art 
of quilting, please join us at the quilt house 
on Mondays from 1-3 p.m. or Tuesdays 
from 5:30-7 p.m. All skill levels are wel¬ 
come. For more info, email doqgclasses@ 
hotmail.com. 

Dhahran Poetry Group (DPG): "Poetry 
Out Loud" recital session in the language 
of your choice will be held at 5-7 p.m. on 
June 20 in al-Waha South. This session 
is open to all 11+ employees and their 
eligible dependents. Participants are re¬ 
quired to electronically submit poems of 
their preference along with their English 
translation from Google to dhahranpo- 
etrygroup@gmail.com. DPG will evaluate 
and select one poem for the candidate 
to recite in this session. A panel of judg¬ 
es will evaluate each recitation based on 
voice, articulation, delivery style, level of 
difficulty and evidence of understanding. 
The top 10 selected candidates will be in¬ 
vited to recite at the 2013 mid-year DPG 
poetry event. All poetry recital participants 
will be awarded free entry tickets for the 
mid-year event. For info, contact Adil 
Mustafa at 055-751-5178 or adil.musta- 
fa@aramco.com. 


Women's Groups 

Dhahran Women's Group (DWG): Join 
the DWG for its regular schedule at the 
Baker House, including: Baileactivo, 
Tuesdays, 8:45-9:45 a.m.; Bailoterapia, 
Sundays, 8:30-9:30 a.m.; Kids Craft Play¬ 
group, Mondays, 1-3 p.m. (Moms and 
kids have a chance to do a craft and have 
some playtime while moms get a chance 
to socialize ); Zumbia with Lamia, Sun¬ 
days and Tuesdays, 4:30-5:30 p.m.; Sat¬ 
urday Musical Playgroup, every second 
and fourth Sunday, playtime 9-9:30 a.m. 
and music session 9:30-10 a.m. 

Medical/SAMSO 

To comment on this information, issued 
by Medical, employees please email SAM- 
SOWebmaster@Exchange.Aramco.com.sa; 


dependents and retirees please email Lou¬ 
ise. Riley@aramco. com. 

SAMSO Registered Patients: Make, 
cancel and reschedule appointments and 
request prescription refills in the follow¬ 
ing manner. Dependents: SMS will be sent 
to all SAMSO registered employees when 
registered for this service. Employees/ 
Dependents call the Central Registration 
Office 877-3888 to active or deactivate 
the SMS and update the patient mobile 
number. An SMS reminder will be sent 
48 hours in advance of the appointment 
date to all patients who booked their ap¬ 
pointments 48 hours or more prior to the 
appointment date. Patients will be able 
to reschedule or cancel their appoint¬ 
ment if it is inconvenient. For medical 
appointments, prescription refills and 
assistance, please call the Outpatient Ap¬ 
pointment Services: Abqaiq Clinic 574- 
6666; al-Hasa Clinic 577-2555; Dhahran 
Health Center 877-3888; Ras Tanura Clin¬ 
ic 678-4433; 'Udhailiyah 577-8232. For 
Dental appointments, phone the Dental 
Call Center at Abqaiq 574-7121/7122, al- 
Hasa patients call 'Udhailiyah 577-7120 
or 574-7121/7122, Dhahran 877-8088, 
Ras Tanura 678-4818, 'Udhailiyah 577- 
7120. Dental appointments transportation 
from al-Hasa to Abqaiq is available, de¬ 
parting al-Hasa Dental 8 and 11 a.m. Ar¬ 
rives Abqaiq 9 a.m. and midday. Departs 
Abqaiq Dental to al-Hasa Health Clinic 
11:30 a.m. and 2:30 p.m. Dependents 
please phone Abqaiq 574-7150/7151 and 
'Udhailiyah 577-7120 if you need more 
information on Dental appointments. Em¬ 
ployees please go to the Dental or al-Hasa 
websites for more information: http:// 
samso > Hospitals/Clinics Contacts > Al 
Hasa Health Center or http://samso > A-Z 
Services > Dental. Release of medical 
information: To obtain a medical sum¬ 
mary, copy of medical records, X-rays, 
tests, etc., dependents please enquire at 
the Liaison Office: Abqaiq Building 265, 
Room G1-04, 574-6539; al-Hasa, Room 
1306, 577-2838; Dhahran Room 0-005, 
Building 60, Dhahran Health Center; 877 
3927; Ras Tanura Building 1, Room 566-B, 
678-4440. 

Employees: To schedule a new appoint¬ 
ment or view an existing appointment, 
request a prescription refill, change your 
medical provider, request an immuniza¬ 
tion record or blood group certificate, or 
to update your mobile to receive an SMS 
reminder, go to the myhome Corporate 
Portal http://myhome > mylnformation > 
Medical. Specialist appointments can be 
made by phoning the Outpatient Appoint¬ 
ment Services (see above for telephone 


numbers). Request a dental appoint¬ 
ment online at http://samso > A-Z Services 

> Dental. Please sign up for SMS remind¬ 
ers to keep track of your appointments by 
checking http://myhome > mylnformation 

> Medical. 

Employees visit the Calendar of SAMSO 
Events http://samso > Health Education > 
Calendar of SAMSO Events > Campaigns/ 
Lectures and Webinars/ Programs for more 
information on our activities. 

Programs 

Pregnancy Wellness: Offered in Dhahran 
in Arabic, 9-10 a.m. and English 11 a.m.- 
noon to Saudi Aramco employees and de¬ 
pendents who are 12 weeks or more into 
a pregnancy. Learn about your body, your 
developing child, and how to take care of 
the both of you during pregnancy and after 
delivery. June 1 — Care of the Newborn; 
June 15 — Breastfeeding and Nutrition; 
June 22 — Pre- and Post-partum exercises. 
Employees register online on the Calen¬ 
dar of SAMSO Events; dependents can call 
Eman S. Mutairi at 877-8945 or Nabeelah 
M. Abandi at 877-8945. 

Tour the Mother and Baby Unit (3H) 
Dhahran Health Center to prepare for 
the birth of your child. Arabic and English 
tours are the first and third Tuesday of the 
month at 1 p.m. Employees register on the 
Programs page at http://samso ; dependents 
email abboudia@aramco.com or call Iman 
Abbout at 877-8734 or pager 870-5417 
to register. 

Quit Smoking: Email Wafa.azmi@aramco. 
com or call 877-8080 to find out more 
about the Quit Smoking program offered 
to employees, dependents and retirees. For 
more info, visit http://samso > Quit Smok¬ 
ing. 

News: On the SAMSO Website http:// 
samso > Announcements: What's New in 
SAMSO > Bulletin Board. Telephone con¬ 
tacts have been provided, where possible, 
for dependents and retirees. 

Al-Hasa Revitalization Project: Tempo¬ 
rary relocation of the Emergency Service 
(EMS) entrance for one year while under¬ 
going construction to enhance the existing 
EMS facility. The new EMS entrance is now 
next door to the original entrance; signs di¬ 
rect patients to the new entrance. Al-Hasa 
Dental Services will temporality relocate 
from al-Hasa to Abqaiq and 'Udhailiyah 
Dental Clinics until further notice. Transpor¬ 
tation from al-Hasa to Abqaiq departs al- 
Hasa Dental at 8 and 11 a.m. and arrives at 
Abqaiq 9 a.m. and noon; it departs Abqaiq 
Dental to al-Hasa Health Clinic at 11:30 
a.m. and 2:30 p.m. Dependents please 
phone Abqaiq 574-7150 and 574-7151; 
and 'Udhailiyah 577-7120 for more infor¬ 
mation. Employees please go to the dental 


or al-Hasa websites for more information: 
http://samso > Hospitals/Clinics Contacts 
> Al Hasa or http://samso > A-Z Services > 
Dental. 

• Get your annual physical. Make an ap¬ 
pointment with your primary care physi¬ 
cian in SAMSO or MDF facilities. SAMSO 
registered patients, employees; to make a 
physician appointment go to the myhome 
Corporate Portal http://myhome > myln¬ 
formation > Medical Services. To make a 
dental appointment go to http://samso > 
Services >Dental. SAMSO registered de¬ 
pendents, to make a physician or dental 
appointments call the Outpatient Appoint¬ 
ment Services and select the relevant op¬ 
tion: Abqaiq Clinic 574-6666; al-Hasa 
Clinic 577-2555; Dhahran Health Center 
877-3888; Ras Tanura Clinic 678-4433; 
'Udhailiyah 577-8232. Employees can view 
the SAMSO website http://samso > Hos¬ 
pitals and Clinics Contacts > MDF for the 
telephone numbers of MDF. 

• Become a blood donor: It's about life! 
To register call the Dhahran Health Cen¬ 
ter Blood Bank, at 877-6770 or 877-6638 
during regular working hours or register 
online http://samso > A-Z Services > Blood 
Donation. 

• Become a volunteer: Give your time 
and experience to help others. Call 877- 
6963/3019 during working hours or email 
Lama.Zobaidi@aramco.com. 

• Choose or change your physician: 
View the MCSN website http://samso > A-Z 
Services > MCSN, for information on what 
to do. If you don't have computer access, 
complete the paper form in the MCSN of¬ 
fices, in Dhahran Primary Care and the Dis¬ 
tricts (see MCSN message for locations). 

• Feeling stressed? Have psychologi¬ 
cal, emotional or social problems that you 
need help with? SAMSO registered patients 
should contact the Community Counsel¬ 
ing Clinic (CCC) to make an appointment 
at 877-8400/8431 during regular working 
hours. MDF registered patients please con¬ 
tact your MDF. Employees can visit http:// 
samso > A-Z Services > Mental Health for 
more information. 

• MCSN: Medical Customer Service 
Network provides multilingual staff to as¬ 
sist Saudi Aramco Health Care Network 
registered and SAMSO registered patients 
with their health care related concerns 
and issues. Patients who are unable to 
find a resolution through normal chan¬ 
nels may contact MCSN. Employees can 
register a concern online at http://samso > 
Offer Appreciation/Concern. Dependents 
can fax their questions to 877-6111 for all 
locations, or call 03-877-6110 for Dhah¬ 
ran, Dammam, al-Khobar, Qatif and Ras 
Tanura; 03-572-8555 for Abqaiq; 03-577- 


7770 for al-Hasa and 'Udhailiyah; 03-378- 
6000 for Tanajib; 01-285-3301 for Riyadh/ 
Central Region; 02-427-2333 for Jiddah/ 
Western Region; 04-397-7600 for Yanbu'; 
04-432-0051 ext. 2333 for Duba; 07-321- 
1594 ext. 2333 for Jazan; 07-544-1448 
ext. 2333 for Najran. You may also come 
and speak to us at the MCSN Drop-in Of¬ 
fice hours of operation: Dhahran Health 
Center from 7 a.m.-4 p.m., Saturday to 
Wednesday; EMS, 24 hours seven days 
a week; Abqaiq Outpatient Clinics from 
7 a.m.-4 p.m., Saturday to Wednesday; 
al-Hasa Health Center Outpatient Clin¬ 
ics from 7 a.m.-3:30 p.m., Saturday to 
Wednesday; Ras Tanura Outpatient Clinics 
from 7 a.m.-4 p.m., Saturday to Wednes¬ 
day; MCSN in Medical Designated Fa¬ 
cilities Hospitals from 7 a.m.-3:30 p.m., 
Saturday to Wednesday. 

SMS Reminder — Update your mobile 
on myhome > myinformation> Medical 
> "Maintain SMS Reminder Details" to 
receive SMS reminders for your appoint¬ 
ments. SMS will be sent to all SAMSO reg¬ 
istered employees. Employees/dependents 
who don't have access to the corporate 
portal can call 877-3888 to activate or de¬ 
activate the SMS and update the patient 
mobile number. The SMS will be sent 48 
hours prior to the appointment date. Pa¬ 
tients will be able to reschedule or cancel 
their appointment if it is inconvenient. 

SAEA 

SAEA is selling 4GB USB pens: They 
make great gifts! Come to the office 
and check them out. Tickets currently on 
sale for: Coach to Bahrain's Center ev¬ 
ery Sunday and Thursday. An Evening at 
the Movies, Al-Rashid Mall Entertainment 
Center, Sparky's Entertainment Center — 
Mall of Dhahran; RamRoma Land at Vene¬ 
cia Mall in al-Khobar and Marina Mall in 
Dammam. Lost Paradise of Dilmun Water 
Park in Bahrain. May 30 — Greek Cultural 
Evening (Diplomat Hotel in Bahrain). June 
12 — Double Header at the Ball Field (fun¬ 
draiser for Dhahran Youth Baseball Asso¬ 
ciation. June 12,13, 19 and 20 — SAEA/ 
Dhahran Theater Group Dinner Theater 
"Affair at the Man Auction." June 13 

— Summer Madness. June 27 and 29 

— Selections from Phantom of the Op¬ 
era. Download the SAEA Dateline news¬ 
letter at http://sharek/orgs/30002961/ 
Self%20Directed%20Group/Documents/ 
Dhahran/Special%20lnterest%20Groups/ 
SAEA/dateline.pdf. For more info, call 
the SAEA office at 872-0117. Ticket sale 
time at the SAEA office is from Saturday 
to Wednesday, 3-5 p.m. SAEA is at 1424 
King's Road. 
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The Dhahran Theater Group teams up with the SAEA to 
provide fun, food and mystery. 

See Page 11 



lose to Win: A healthy challenge accepted 


JESSICA WEIRMIER 

DHAHRAN — My lanky 
frame has had a few too many 
afternoon coffee and treats with 
the ladies, and it's starting to 
show. I would love to lose that 
last 15 pounds and even better, 
keep it off. 

Dhahran Recreation Services 
Division is coming to the rescue 
with its first ever Lose to Win 
competition, which launched on 
April 27. 

Earlier in April, more than 
200 women gathered from 
across Saudi Aramco's communi¬ 
ty of employees and dependents 
at Ad-Diwan for a special screen¬ 
ing in preparation for this six- 
month healthy lifestyle overhaul. 
Using volunteers from the Wom¬ 
en's Group, Central Community 
Services Department, Conces¬ 
sions Group, SAMSO's Healthy 
Eating Advisory Team, the Nurs¬ 
ing Educators Unit, and various 
other community health experts, 
prospective contestants had 
blood sugar levels taken, blood 
pressures recorded, weights and 
heights measured and body mass 
indexes (BMI) calculated. 

My tiny drop of blood was 
read by the nurse. She called my 
96 "good." But soon after I had 
moved down the line, she called 
another lady's reading — which 
was in the mid-80s — "very 
good." What factors led to her 
blood sugar level being better 
than mine, I wondered? What 
did I need to do change my good 


reading to a very good reading? 
What did that other contestant 
eat for breakfast that was better 
than my bowl of oatmeal?!? 

I am confident that once 
through the Lose to Win pro¬ 
gram, I will have a solid under¬ 
standing of how I can control 
my blood sugars, among other 
things, which will lead to a life¬ 
time of health and well-being. 

And while I might succeed in 
losing those few nagging pounds 
around my middle, Lavonna 
Zeno, Female Centers Supervisor 
at Recreation Services Division, 
says the real goal of Lose to Win 
is to change people's habits from 
bad to good. 

"The Community Services 
Recreation Division is looking 
to help people with a lifestyle 
change and be ambassadors for 
others and for family members," 
says Zeno. "Let's say you make a 
cake. We want to teach you how 
to make it healthy." 

The program's goal is to shift 
people's thinking about healthy 
lives, such as how to make 
healthy decisions when eat¬ 
ing out, shopping for groceries, 
cooking in homes, or choosing 
how best to spend leisure hours. 

I'm always up for a little 
"healthy" competition, so Lose 
to Win piqued my interest right 
away. Contestants will be di¬ 
vided into smaller groups of 10 
to 15 women, and we will meet 
monthly working together as a 
team to lose the most weight, ul¬ 


timately gaining health benefits. 
As we move through the various 
levels of the competition, we will 
learn nutrition and cooking tips 
each time we meet with fellow 
teammates. Subjects covered 
include: a Shopping Trip to the 
Commissary, Healthy Cooking 
Session, Ramadan Cooking Ses¬ 
sion, and Healthy Tips for Dining 
Out. Contest prizes aren't final¬ 
ized, but they will reflect healthy 
lifestyles, says Zeno. 

I'm not alone in my desire to 
shed the undesired result of one 
too many sweet treats. 

Aisling Mears, Michelle Lynch 
and Thelma Van de Vijver at¬ 
tended the Ad-Diwan contest 
screening day with hopes of 
picking up tips on losing a few 
unwanted pounds. 

Mears admits she's reaching 
an age where she won't be able 
to get away with unhealthy eat¬ 
ing for too much longer. She's 
hoping to lose a few kilograms 
in Lose to Win, and likes the 
added incentive that working in 
teams offers. "I think it's a great 
idea," says the British national 
who works in Saudi Aramco's 
secretarial pool, providing sup¬ 
port for upper level manage¬ 
ment. "It's coming up to holiday 
season, and I want to feel good 
(and practice) healthy eating." 

Lynch, who has worked at 
Saudi Aramco for four years 
and is currently a secretary, ad¬ 
mits she's already a wellness 
champ through other Saudi Ar- 



Horse Twin 


■ Fahad Al-Ghanim captured 
this image of two horses 
while visiting the farm of 
a friend in Qatar in April 
2012. Al-Ghanim used 
a Canon 60D with a 70- 
200 mm lens to capture 
the image. Al-Ghanim, 
who lives in Dammam 
and works in Dhahran 
in the Capital Program 
and Budget Division of 
the Facility Planning 
Department, just joined 
the company this year. 


■ Jessica Weirmier hits the aisles of the Dhahran Commissary to find some 
healthy food choices. 


amco healthy lifestyle incentives. 
Lynch shares Mears' goal of los¬ 
ing a few kilograms through 
the contest. She says she's very 
impressed with how the Lose to 
Win program is monitored with 
health professionals, such as the 
nursing staff who were track¬ 
ing blood sugar levels during the 
pre-screening. 

"The people involved know 


their stuff," says Lynch. "Lose to 
Win is well run." 

Van de Vijver moved to Saudi 
Arabia three months ago with 
her husband, who works for Sau¬ 
di Aramco. They lived in a very 
remote country on their last as¬ 
signment, and finding good food 
was difficult, says Van de Vijver. 
"The food here is really good," 
she admits. "It's so wonderful to 
see all the food here." But the 
variety of healthy and unhealthy 
foods is part of what's driving 
Van de Vijver to join Lose to Win. 
She's hoping the program will 
give her the extra push she needs 
to steer clear of all the tempting 
junk foods and choose more of 
the healthy foods. She says she's 
also hoping that what she learns 
in the program will help her hus¬ 
band's health improve, too. 

Changing lifestyle habits 
won't happen overnight, but 
with Dhahran Recreation Ser¬ 
vice's support network of SAM- 
SO health professionals and 
fellow competition teammates, 
each and every woman who 
is taking part in this six-month 
journey is sure to come out the 
other side feeling like a winner. 

(EDITOR'S NOTE: The Ara¬ 
bian Sun will follow Jessica 
Weirmier's journey through 
the Lose to Win program, 
sharing insights that she 
gains through the various 
sessions held during the du¬ 
ration of the program.) 





























